NSLFOODS

The Happy Taste Creator

HUMAN RIGHTS

POLICY

USUN 1Buauda Wad 31ia (UKBU)
NSL FOODS Public Company Limited

|

\/

ulouvrgdruansuyvesu




NSLFOODS

The Happy Taste Creator

ulgurgaiuansuuvysU

USUN WBUAauda Wad dna (UKsU)

HUMAN RIGHTS POLICY

NSL FOODS PUBLIC COMPANY LIMITED




NSL FOODS

The Happy Taste Creator

Kann1s / PRINCIPLE

uSUn 1Bulpauaa Wad $1Aa (UKBL) as:KUNG3uARannAudvinuAILa:ANGASUAULDYDEND
inAguAu - SulRAudAtycDNISIAISWANSUUUBEBU a“uﬁJuQmsssuﬁug1uuaon1sﬁ101uua:
msogisounu lagAdsuavAns TarmKualinsiatusssulUuEdURTVUDOWAANSSUSUWOUS:aVA
tuavAns MIFUURIA3138MsALTuSSAdUDVUSENLAIENSUFUAIUUDOWINVIUDEGUURANMS
imswlutfiosdaua:AnaAsdonunazAu

USUN aduauuua:iMswansULLEBUMUAS:UTSUUATUEaINa3NAI8FNSUUBEBU  (Universal
Declaration of Human Rights: UDHR) Héﬂmsﬁuu:j1ﬁaa§sﬁolla:§néuquauuul-ioaHUs:mmﬁ
(United Nations’ Guiding Principles on Business and Human Rights: UNGP) ua:Ufeysy131009g
Ha“nmsua:e‘méﬁuﬁug"lu'tumsﬁ1muuaoaoﬁmsuso\nus:Ha'NUs:lnn (The International La-
bour Organisation: ILO Declaration on Fundamental Principles and Rights at Work)
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NSL FOODS PUBLIC COMPANY LIMITED recognizes that all human beings are valued and equal
in dignity and rights. The Company, therefore, respects human rights as the fundamental
virtue for working and living together. NSL FOODS' Core Values has integrity as part of the

desired behaviors in the organization. This creates confidence that the way of doing business

and employees’ practices are based on the principle of reciprocal respect for an individual's

honor and dignity.

NSL FOODS upholds and respects human rights as reflected in the Universal Declaration of Human
Rights (UDHR), the United Nations’ Guiding Principles on Business and Human Rights (UNGP), and the
International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work.

The conceptual framework of the implementation of this Policy is structured by the aforementioned

standards, for instance, in the Human Rights Due Diligence process, promoting and protecting human

rights, including driving equality of and opportunity to people with different genders or disabilities,

etc.

The Company’s commitment to respecting human rights is derived from continuous efforts

in running the business ethically and responsibly.
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This Policy shall be applied to NSL FOODS PUBLIC COMPANY LIMITED and its subsidiaries.
Furthermore, it shall be disseminated to NSL FOODS PUBLIC COMPANY LIMITED's Suppliers for
adaptation to their operations and shall encourage the participation of Business Partners in

our supply chain on human rights.

This Policy extends its coverage to the Company’s merger and acquisition programmes forthwith,
and the human rights aspects shall be one of the key elements in deliberation and resolution.

Ue1u / DEFINITION

“USEN” KU1efiv USUN UDAaLDa Wad 9110 (UKIBU) ua:usungag
The Company means NSL FOODS PUBLIC COMPANY LIMITED (NSL FOODS) and Subsidiaries

"USUNga8” HUNEHY USUNNUSUN Wuausa Wad s11ia (UKwu) fipHundansoantdgvliaundl
$o8a: 50 yovIUdUaNSoDNLdYVAVKUQUDVUSENUU U1dduasorSolagdou ua=/Hso

Subsidiaries mean Companies of which NSL FOODS directly or indirectly holds more than
50% of the total voting shares and/or
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(1) dioRundansoonidgviaunididoea: 50 uvovIudUdNSDNLIVNVKUQUDVUSENUU T3
AaasvrsSalagdou ua:/Hso
directly or indirectly holds more than 50% of the total voting shares and/or

(2) TowwvmUAUA:LUULEsVEIUIRAIUNUS:yURGiDHUYDVUSENUU [li51ddaasvHSalagdou

ua:=/Hso
directly or indirectly has the majority power at the convened shareholders’ meeting and/
or




(3) T8 noAdUAUMISILGVAVHEDADANDUNSSUNSAVLLGAVHTVUDVNSSUMSAVHUQ TU31d08
asvH3Salagddu

directly or indirectly has control power in appointing or dismissing at least half of the
Board of Directors

“US¥N$auUNU” KU1edv uSUnlaa AUSYN WUAWRa Wad 91na (UKsu) Aduquatiiuuluaiunla
anavsouAugvs:ubBludeysuisounu ua:lulgusgngosuavusyiny

Joint-Ventures mean any companies that NSL FOODS governs in accordance with the mutual
agreed terms as stipulated in the joint-venture agreement and are not NSL FOODS's Subsidiaries

"wanvIu” HU1giiv winvuiuta:AuviunNnAs:auyavuusyn
Employee means Employees and Workers at all levels of the Company
“"GANSSAY” HU1gfiv HdoududuAna:usnisiHuAuSEN sOUAVESULIHUILSYVIULA:USNS

Supplier means Entities providing goods and services to the Company, including Contractors

providing manpower and manpower’s services.

"WusDasssAv” HU1ediv UnnakSaovAnNsATANULAEITIDVAUNISAILTUSSADUDVUSEN 1R WUSINA
anm gusu avAnsMAUS:s1IdvAL LWudu

Business Partner means Individuals or organisations in relationship and association with the
Company'’s business operations, for instance, consumer, customer, community, civil society
organisation, etc.
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To promote respect for human rights throughout the organization, to build confidence that
all employees and stakeholders are entitled to fair treatment, protection and respect for fun-
damental rights equally and fairly, while fostering freedom of association including the right
to collective bargaining, equal remuneration, as well as to reinforce protection of vulnerable
groups and to mitigate risks of human trafficking, forced labour, child labour, discrimination
and harassment in any forms in zero-tolerance approach, the Company commits to the fol-
lowing practices;

O mswuazujuamunns:LiguuazinduAuUDVUSEN 0aDQdUNNKUIYAVIUUSILNALA:SIHIY
UszinAndgddovlaginsunsa

Strictly comply with the Company’s rules and regulations, as well as all applicable local
and international laws.

@ Goow asI9adU ta:USLTUANUIFEVIA:NANS:NUMUINSUUBEBUDEVALEUD WSDURHUQ
LUDMVHEDLIASMSTUMSUSHISSANISAULESREIHUN:A  TaslRNARUDEVIUGHIAMAU
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Wad 3110 (UHsu) saudivHovldaruAEluAIIUSURQBDUYDYAU

Regularly monitor and assess risks and impacts on human rights, while providing
appropriate risk management guidelines or control measures. All business units are
responsible for overseeing and managing human rights risks that may arise from
the operations of NSL FOODS PUBLIC COMPANY LIMITED, including its value chains,
ensuring full implementation within their respective areas of responsibility.

Weuuns:uduNISasdvUsLITUINIU:ANUENSUUYEBUDEIVSDUAIU (Human Rights Due Dili-
gence Process) dHSUumMsaldussAvupousyn soufivHovlgatuAogudaLiov lagus:nou
UdcamsUs:Liuna:dIAs1:RAILLIESVIUEDVANSUYUEBU  Mss:yUs:zlaudAtgua:znsadu
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Develop the Human Rights Due Diligence Process for the Company’s operations and its
value chains, which will be implemented periodically. This process includes analyzing
and assessing human rights risks as outlined, with the aim of identifying and mitigating
those risks to prevent any violations or adverse impacts on human rights arising from the
Company'’s operations and its value chains. Special attention will be given to vulnerable
groups, such as women, children, people with disabilities, indigenous people, religious
groups, migrant workers, third-party contracted labor, local communities, the elderly,
pregnant women, LGBTQI+ individuals, and customers. The process will focus on effec-
tively managing these risks, with continuous monitoring and reporting of performance
outcomes.

uins:zudounsasdvUs:LTuaNIU=ANTUINSUYBEBUDENIVSDUAIU (Human Rights Due Diligence
Process) UUs:gnAldiwoUs:LIuAIULEsVLA:NaNS:NUAUANSUYBBUEVIUUS:UUTU
UWuUNISAdUSIULAzdoAvMISlUDUNACUDVUSEN

Systematically apply the Human Rights Due Diligence Process to assess human rights
risks and impacts in the Company'’s future merger and acquisition programmes.

Weuundavmonsdoaisuuudovmotiadvlasuaoius AU uazmsuguaaucams
tMswansuyuesu - soudvilalomatiwunviuuna:gidulddsuldaaunsauaavaAnuaaliiu
azioulruk  ua:udvwn:uandodadoviZou  HInGHOMSsAIHEDMSAS:MAAYITDVAUMS
a:ljaansuuugsu

Foster proactive two-way communication among employees to promote greater aware-
ness, knowledge, and understanding of their role in respecting human rights. This includes
introducing grievance mechanisms that allow employees and stakeholders to raise con-
cerns, file complaints, or identify adverse human rights impacts in case of violations.

dalRilns:usun1IsasIvaDUTDYaRSDUDSDVISEUNIAYITDVAUANSUYLYEBUHRAVIINlASULIY
onwunvuna:z/HSaRidulddiulds  wibunvsigviucidAtu:NSSUAISUSEN  IWadLduNs
Wcuun usstm HSounluwans:nUAUENSUUBEBUDEVLHUNAU

Establish procedures for investigating allegations of human rights abuses and violations
upon receiving grievance reports from employees and/or stakeholders, and report to top
management to implement appropriate measures to mitigate any adverse human rights
impacts.
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Communicate and disseminate this policy and guiding principles to Suppliers and Business
Partners to serve as guidelines for managing operations and preventing involvement in human
rights violations.

@ &GvasuuazaduayulRAamssAvua:wusoasssavdadusculunisatiiussidua:wusivoenvi
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Promote ethical business conduct among Suppliers and Business Partners to foster a culture of
mutual respect, while enhancing collaborative growth and development in a sustainable manner.

nod - AWLvluyDVUSENluMsIMsSWaNsuyuesulaa:NoudpNUIDENVZADUWIUUTEUIgMSUSKIS
Yamsaiuciva AdhAtyuDVUSEN 91N

In this regard, the Company’s commitment to respecting human rights has been explicitly
reflected through the key corporate policies as follows:

@ ossvusstussAY ulpauda waa
(NSL FOODS Code of Conduct)

ulguignisiAuqQuan s
(Corporate Governance Policy)

ulsursANUSURQBBUCDVALGAUVEU
(Corporate Social Responsibility to Sustainability Policy)

5&urAd Wusa ua:ulgurgdiuanulanasis 918ouJgaVId0dDU Lazwavoiu
(Safety, Health, Environment and Energy Vision, Mission and Policy)

ulguigdaumsdarIEvgvdULa:UUIUNUAEIHSUAASSAD

(Sustainable Sourcing Policy and Supplier Guiding Principle)
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This policy implementation aligns with the Company, ensuring that employees are treated fair-
ly, with dignity, respect, and equal opportunities. It also emphasizes the importance of commu-
nity and social responsibility, focusing on safety and the well-being of life quality.

Furthermore, it encourages Suppliers and Business Partners to grow responsibly, respecting the
fundamental human rights of all stakeholders equally, in accordance with international corpo-
rate social responsibility practices towards sustainable growth.







