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Sustainable Operation, Production
and Logistic

HOVIEATUATUDY NSL [GRI 2-6]
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1 2
U5 weaunen Jad annin (wmmw) 18aani seeuasndstiulezan T 2567 aifull

o

N T P o o o 5 o o o
Wuaiiud 1 ineReanstssiiuansed1ALarNaN1TANELINIUABANESEIULIszanT]

>

a

ATALAQUERANIIANALQUALAZIATHTNA duAN LazReuanden 10913y Wiy
val v = a o a ¥ v o A ¥

gidouladonde usdn Uamedayaduaruddulagldunonienismaaunia
GRI Global Reporting Standards (GRI Standards)

wanannil U3Ene 183 siiayidenlaanisiniveuiineuanessaifiivung
ﬂ’]iﬁfﬁuuﬁm’m?ﬁaum@\ﬂaﬂ (Sustainable Development Goals: SDGs) Lazdannas
Tanuusaundszanan® (UN Global Compact) L‘*?'i@meslﬁl,ﬁuﬁqmmsgqﬁuiu
ﬂ’ﬁﬁ’]Lﬁi&ﬁ‘iﬁ"«lﬂ')‘].l@ﬂﬂﬁ‘]_lﬂ’]ﬁ‘@LL@ﬁQﬂNLL@t@IQLL')ﬂZ’fﬂN AABAAUNITADLAUDIAE
ANAIAndITegidauliideliatnanuzan

v v

10UIATRIN1TTE U e uat UL ananantsaiuauludssifud Ay dnu

4
'
~

o A A Cya P o = N ' o
ﬂ'l']NENElu‘V]ﬁQN@ﬂ?”ﬂuﬁ]ﬂmﬂ@'}uiﬂLﬂilLL@“’ﬂ'\i‘ﬂ']Luuﬁ?ﬂ’Qﬂﬂqﬂﬂ\?ﬂuﬁlﬂﬁ
UTEN LAULDALEA ﬁﬂd‘"l ﬂi‘@llﬂﬂllﬂ']ﬁ‘ﬂ’]Luuﬁ?ﬂ’ﬁiuﬂﬁ‘ymﬁi’ﬂﬂ wﬂuﬁ’mmmmmmn
YAILTEN Tmﬂm@umimm’m%mmt,l,mu‘w 1 1ATIAN D4 31 §UNAN 2567

a_ansUUUUUUZUHJDI-

WiipHuua:

wunvu

3 nauriaulaide
DVANSMA Uov NSL FOODS

Us:zu1donu

=

wusias
MossSiiv
uazgMm

Hud8gvU
Mnuqua

yuBuLa:
duAu

>0Us:avAtUNISYANSIgVIU

U Wweanea Jad 310 (Wn11) 9A1IN1E98AIN

T9Eu iauanspuaTuLazdeansnanisa1iiuu

vl

g
nianullsalaliungidoulfdanaanviagldnnien

FNUNNTWIN U B9 NURILFENY ANNNANFIINIALANTA

NSoUNISS1gvIuU

o AAYIAINLUININUAY Global Reporting Initiative (GRI) Standards 2021 fuflufiseuiulussiuana

o hvsngnetannidiy (Sustainable Development Goals: SDGs) Tnaanilszangm (UNSDGs) 17 tszng

. i@ﬂ"wumﬁlsﬁl,ﬂul,l,uqmwmﬂﬂmmwﬁ@g@ mw_jﬁ@mﬁwmumwﬁqﬁu grusuuidnaanziden
Inanatauannineiialszinelne

N1SSUSDVNISSIYVIU

¥ o a v a Y @ ¥ ] = o o = Yo ar
fayananisaniueudruasygialfifivdeyaduwnaadusaeiudszant Taeldfuntsiuses
o v o dd‘ Var o = v v J a v ° o
nsasuydangasuinanidiuenngn lumesuiszant 2567 dayasunisanufiunisdunisiniugua
Auwondenuazdian TAsIUIINATIAABLAINYNABILATAAYITIEIIN LAZABARRBIAINUUINIITEY
GRI Standards 2021 IaguiaganuniulinteuessEm wazseuatiuildfunismunauainguimesesuga
29913574 waz tnglAFunisaeuniuaNnsauni9seeu GRI Ty anntiulnawmed §1989lusesuntinn 59

uouLuamssigviu

U3 linvusreuannissaudeyananisanduanudiuaoindsiu lnosesudeyas aseuagu
HANITANTIRIUAIUAIN N ERIa T uNARLAzdTNIBIeY 1T Bweaues fad a1dn (WuTw)
(@vineulnn, Tessunanaan 1-4)*

- RV ¥ . v Lo an e o -
vl delfilnmadeyaagluanisdnifiuaudiuponudsiiumel araunquiAnisiiuguauaziAsugia
fRdvuanden uariAdian aaanvaeldnmiAn NaenAdeIfuLUINIINIIIIBITUAIN GRI Standards

TugtuuuuazdeyadmiunisdsuifiuanindsduasAng menagluanisanfivauinaas

wRRWR : *1eunaniIaiivey Tdiusmuiimluege Thun 13 @ueanes Bwmefinga (2023) anfin, U3 EueaLes
wa a8y 31 Annin, Ui Wweaues aulu fad a1in, 130 @ueausa fad a1in (uu1aw) Teeeuanen 5 uaz
U3 1800 uaagaad anrin

govunN1vn1saqcio

U3y wianfudsdeaiauauuzuazaouaniuainyniiu etiandfulgauasysainisidaiunssuou
nMaAnfingu e duasunIRmudsusanAugdaulfdaynaiadau
ugNnsaRAf et aWMULNa AT UedAng (Sustainability Development Department)

% (8] usyn 1Buaua wad d1ia (UKsu) Sdnoiutked

55/22 ¥ 3 DUULNLINGI-ATHIUUUNGT (345) FUARITN 81LN8UATTN89 AUTAUUNLT 11110
E-mail: ESG@nslfoods.com

9. +66 (0)2 525 8520-1, +66 (0)2 149 9436-9 Fia 1034

S1EVIWAEVEU

Us:=010 2567

§5n NSL

HanmMsWugu
au ESG

aumsmAuqua
ua:zlAsugno

audvnu
dudowadou

AARNUDN


https://nslfoods.com/executive-chairmans-message/

0 (UHBU)

wad 91

usUN Bupausa

@)
(o]

Us:tlGudAnyaunugvdiu
(Materiality Issue)
[GRI 3-1, 3-3]

LLUDNIVUSHKISYANIS

L‘Wlﬂslﬁ’mm"ﬂLﬁu\mué’mmmgﬁ@ Fann wazdowanday
1RIUTEN m:rzgLﬂwmwmuLmewﬂwﬁmmﬂﬂwﬁﬁu
navUauaIANAIAndaesiidouldidaetrannnzan waz
awnsndanals UiEmy taauliunissusndeys dssiliuuay
ffﬂ”mzi’wﬁumwmﬁﬁﬁymmﬂ?uﬁwﬁﬁﬁcﬁmmﬁiﬂnwiﬁfﬁLﬁuqiﬁ@
Tntprusaniiaandauuiifeades it lfausasimedanis
etinaiilsz@nannuazvanzasign

msdamsmsilaguulan

. amwsnioima
anwidoanatiuamstgason (@)

MsYaMSWavoIu

msamaothosufasouazaannacsa (@)

AruUmMWUasAUARarE \SUZAPHYUISBUA:US ST

UDVUDIHIS ._'_1
MSSaMSYL:

Fumwuastnsinms

MSIaMSNSWENNSUYLE

msSamsunansAnemMwgo
msgruide

vEIHIS

‘ assaumo
ASUZAD

ABWUG

usanssuiaznaiies @) @ wagmsa

monisgmans

Wans:NUAUMSIOU

@ ssomadsuacso

. . . . . ansULVBBLIA:MSUATEMUISI0IU

wans:nudaRDauldidey

MsMAUQUALAIASUTAD
ENCTY]

Fousadou

rann1sus:LouUs:LGuaAryaIuAIUEVEULUU Double Materiality
Uov NSL Foods

UCiD ESG (ESG Impact
Wans:nuca MsAAUQUa aonuua aou:oaauuao usEny
WUFDTUDGA AU ESG (UszlduahAtyRanandponudeny
UDvuIasYIuU GRI)

HaNS:NUCLAMaNsSUavnNIms Flnant:Ial Impact)

wans:nuca MsAMAUQUA SuALLA:FIILI0ADUYDY DD
doaCiDMSISUHSDAIAILNSAUBVUSENY IUNNSASI
yarans

HoUauauUs:1GuaAtY 5
Us:1Guaiu msmiiuqQua SvAULA:avID 08U BOaVHaNSNUHSDDIDEVNanNs:NUCaNaMsaILdussAD ua:/Hsa 0
AWEACpWdUlaaIULFSHAN

HoUogoe
Us=luiawrniduduaAryuaosaaudiumsmnuqua doau La:avidadau SiHSuusEnY

WanNS:NUIBVUIN loma
Wans: HUCI UUINUDVUSHENY nmouwaoa ﬂ'\SfﬂﬂUOlla IE)ﬂWaHSDaﬂTUﬂ'ISYUHLﬂUDUD\)ﬂU msmnuoua doAu La:
dvAu ua: a\)umaau IOEJ[UDUIU\)HUHDUD[DWIG'\\) b aou:oaau anwauaaaswuamansuaor\oms

A WIEEY
quLaaoHsaamumsmnmaavaonumsmnuoua FoAw
1a:o1203su Fuovdonaldudayaniansuavnoms

WanNs:NUIBvau
Wans:n wuauuaousun% nmouwaoa ﬂ']Sﬂ"IﬂUOU.a
d0AU La:3oU0doU IOU[UOUI&IOHUHDUD[OWT cwa

As:uduniIsUs:Lbula:nIsYaaqu

Us:l&uRDUgd Aty g’ e
UTUNBNANT

ANNLUINIG GRI WLanTzUunIaiily 4 dunaw Tawa

1. nsvinaannidlavFunesAnsuarnisaiiugsnia o o
UszINUAN UL A ATY

AaaAldRUAN
e e . . - ABRNNANTSNU
2. M99y UTTIAUANATYTRINANTENY ATUNITINU
WATNNINIALAUA LATHFNA A9AN LATRILIAREN
3. N7UsZIAUAN U ATATYTAIHANTZNY AITNLAEN sonrlre i e
AINAIINTULIY TaduansenUkarianialunisiin ' waranaiaTule

NN INN93ANNg

4. natuualsziaudnAnyfiazaenu InadaanauAIN
ANAIATYIRIHANTENLN IFA NN T sz lin MIAAFLILAL

Nn177712N11

S1EVIWAEVEU

Us:=010 2567

§5n NSL

HanMsWuZu
au ESG

aumsmAuqua
UAzLASUTAD

audvnu
dudowadou

AARNUDN



LudNIvLazNMsIaNIsUs:tGuais:aiAtd (Materiality Issue Management Approaches) ieris-21
| nduigauade |

SihA
mAUsEAL

GRI topic-specific
disclosure

HudsvumAuqua

nmunﬁ'uoua:tamauaoUS:lﬁua'ns:a’ﬂﬁm iaris1eu

AU
WusuasNMussndUazAAM

o@msmAuQuanazlAsUZAD

Economic Performance . maseuralsznaunshllsslasedidawlfide GRI 203: Indirect Economic Impacts 2016 GRI 201-1 Corporate Governance
.. . AsLMnIENaanAdaatueldTanlsuazannldselasunns GRI 207: Tax 2019 GRI 207-1, 207-2 Tax Strategy 26
3 Emerging Risk - .. fladaARunaIaTidurIuLaznE ESG Ndwnaanisaniiugsnauazfiununisuan  GRI 2: General Disclosures 2021 GRI 2-25 Risk Management 25
Disruption LazAMNEIMNEAUUTANITNLAY Al
8 Systemic Disastersand ~ « =« = m’mLa?_lm’mmi‘vxqm‘nzﬁ'nmmmwudqauﬁﬁLﬁam’mmm’mLlﬂzﬁﬂﬁi?u‘mﬁ uazlenia  GRI 2: General Disclosures 2021 GRI 2-25 Risk Management 24, 36
Geopolitical Events 2eN8AANA luAZIUARNNANYITINANAMNTNNEAINNNZEIAIN
e e e dngAvzanatnaInnsileuudasaningieinie GRI 305: Emissions 2016 GRI201-2 Climate Resilience 40
12 Human Rights and coe e e e e e mMadsnuAvBuyseTUIe LA ULATNNIANATENANE LIS IUTUALE W WiRLETNAIIN  GRI 2-23 Policy commitments - ESG Foundation 16-18
Labour Practices FuRameUNNAIAN
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9  Human Capital L] ﬂ’wmlmxﬂ'dLzﬁuuﬂmn?ﬁmmmuﬁuﬁﬂmﬂdmu wazlanaaineimuassneddnai - GRI 404: Training and Education 2016 GRI 404-1 Human Capital and 28-31
Management wianumInzaniuAtian Talent Management
9  Talent Management . Tamalunaimunyeaainslushumbannsnyiifaddyuazaingudannuiuda  GRI404: Training and Education 2016 GRI 404-1 Human Capital and 28-31
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Nice Attitude Sense of Belonging
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https://nslfoods.com/wp-content/uploads/2025/03/02.NSL-SAFETY-HEALTH-ENVIRONMENT-AND-ENERGY-policy.pdf
https://nslfoods.com/wp-content/uploads/2025/03/03.NSL-Food-Loss-and-Food-Waste-policy.pdf
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GRI407 : Freedom of Association and Collective Bargaining 2016~ GRI 407-1
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(ee]
mMedAnIninensuydLATYARINIANENING GRI2-7 :Employees GRI 2-7 5 &t
GRI 201 : Economic Performance 2016 GRI'201-3 g
GRI 401 : Employment 2016 GRI401-1, 401-2, 401-3
GRI 404 : Training and Education 2016 GRI 404-1
GRI 405 : Diversity and Equal Opportunity 2016 GRI 405-2
anulaanste , g0 uaz madluagfin GRI 403 : Occupational Health and Safety 2018 GRI 403-2, 403-3, 403-4, 403-6, 403-7, 403-8, 403-9,403-10 3 o,
_/\,\/\.
ANNFURATEURRNAATITTLAZNIAAA GRI416 : Customer Health and Safety 2016 GRI416-1, 416-2 e =1
GRI 417 : Marketing and Labeling 2016 GRI 417-1 *1 CO
GRI 418 : Customer Privacy 2016 GRI 418-1
matdiusseaningieinis GRI 201 : Economic Performance 2016 GRI 201-2GRI 305-1, 305-2, 305-3, 305-4 = EES
GRI 305 : Emissions 2016 L 3® 2
s ANENINNAIIY GRI 302 : Energy 2016 GRI 302-1, 302-3, 302-4
N199ANIITEZ DL WITYRAA GRI 301 : Materials 2016 GRI 301-1, I A A D
GRI 306 : Waste 2020 GRI 306-1, 306-2, 306-3, 306-5 - E (e'e)
GRI 308 : Supplier Environmental Assessment 2016 GRI 308-1
nIQuANINEINgIn GRI 303 : Water and Effluents 2018 GRI 303-1, 303-3, 303-4, 303-5 =
g Jco
AMUMANNTANENIGTINTN GRI 304 : Biodiversity 2016 GRI 304-1
ESG luvinsldnnian GRI 413 : Local Communities 2016 GRI 413-1 T =3
GRI 414 : Supplier Social Assessment 2016 GRI 414-2 ﬁﬁgﬁ O

S1EVIWAEVEU

Us:=010 2567

§5n NSL

HanMsWuZu
Aau ESG

dumsriiuqua
Ua:lASUZAD

audvnu
dudowadou

AARNUDN



(UHBU)

g 01A0

19a Wa

usuN BuLdal

Ul
~

wansalduoiudIuAIUEVEU
[ wamscnguwowdwmssgaio

WaMSANTUOIUATULASUIAD

wamsddunumudouadou

GRI | #adin | wiom | 2565 | 2566 | 2567 GRI | i in | wiw | 2565 | 2566 | 2567
nsaingadmiAsgialaems AndinzanIsldndsu
» Gunintdaon A 2,289.66 2,499.60 2,887.32 3023 msldndseusienels N/ N/A  18,086.01 26,193.97
» eldanmssifineions A 4,001.47 4,792.81 5,624.29 . ; i
MInszANEyRATNLATIEAA ﬁuﬂm@nﬁﬁam‘l‘ﬁ?j@uum qnuIAfimg N/A N/A 196,637
» AnldaneReafunisdraniinam fuum N/A 572.27 719.83 ﬂ?u'lfuﬁ'lﬁﬁim'liﬁwumimamq gnuneriamg N/A N/A 0
T iy Sp— » %ﬁﬁqauﬁjuum § qnuAfiumg N/A N/A 0
201 mMsseGuiune FR- N/A N/A 270.00 3033 » %ﬂlﬁawﬁﬂmmm S qnunAriums N/A N/A 0
» penieane E N/A N/A 6.75 » ﬁﬂﬁjﬁﬁ;{%mwdgmnmunw qnuIAriiums N/A N/A 0
aurilsmanu ﬁuﬁmﬁﬁ?ﬁqm‘l‘ﬁﬁm‘um Tnedan qnuATiNmg N/A N/A 196,637
» legys dwiudaul dureaiiin Auum 297.6 333.48 539.81 » “““L‘“%“"”“”-m@ﬁm“/miﬁﬂ“ gnunAritung N/A N/A 196,637
» EBITDA Eunm 381.92 428.94 806.84 ﬂ?ﬁmmiihﬁﬂdaﬂﬂﬂnmﬂuanmﬁna‘ qnunArimg N/A N/A 157,309
Anldanasan (Total expenses) dmum N/A N/A 4,943.78 Wnashilsssaenlatms qnunArang N/A N/A 0
GRI ‘ P ‘ o ‘ 2565 ‘ 2566 ‘ 2567 » ﬁﬁlfl’ﬁ?&/ﬁ’m’]ﬂ'mﬁdﬂﬂﬂ QUIATLUAST N/A N/A 0
ffmqumﬁmﬁﬁ'ﬁvﬁum ﬁmmﬁw?ﬂa‘aﬂmnw?qéau gnuNArAS N/A N/A 157,309
usadnusinanadin 2 s N/A N/A 9.680.47 » Lmaidﬁl'mnuﬂﬂaﬁmu/miﬁmu QNUIATLUAT N/A N/A 157,309
» usmfnusivanadnilaianansclnals i N/A N/A 44.75 303-5 ﬁmmgqﬁﬁqm‘ﬁm'ﬁ qnunAriiams N/A N/A 39,328
» usmfnusiwanaAnianunsosleAald i N/A N/A 9,633.94 nashinhanldnnig qnunAriiams N/A N/A 39,328
3011 » usinsmanaRnfiansnsndensantléfomn i N/A N/A 1.78 msdanasfira@eunszan
vssqinusingzeny s N/A N/A 190.99 305-1  msasafrEaunszanniemss (Scope 1) c»iu co, 2,851 2,851 4,923
ussadinuaild =2 ! N/A N/A 0.00 S — . Tﬂuwn
B S N/A A 178 305-2 nsdaasfngFaunszanniedan (Scope 2) *' vlu CO.2 4,979 4,979 6,246
L - Wieuwin
mﬂfmj"’mq - - o A NA 0.00 305-3 msﬂ@'aﬂﬁwSauni:qnmnaé@uﬁuq (Scope 3) *! A CO, 18,751 18,751 50,452
nsldndsneluesdns ey
Urnmnsldndenumm ; wnega N/A 86,682,786 152,955,999 305-4  moadinaeensdaesiinsieunszan #iu CO, 6.64 6.64 10.55
nsldndsenulaivguiewiome wnzaa N/A 86,682,786 148,862,975 BRI
» tnonisteliin Wnzga N/A 43093364 68675404 o
» nunsldbiuiiea Wnzqa N/A 1955784 5,326,607 nqﬁmanwML‘&"ﬂ ;
» WBnansdhifuduufatssed Wnzqa N/A 725,952 1,039,123 nauadediiniy iland N/A NA 5,127,906
0, WBanunsldfnaesia Wnzqa N/A 40,907,686 73,821,841 3063 » WRnaumeade lisuane iland N/A NA - 5127115
» Banaunslifnasssuna Wnzqa N/A 0 0 » ﬂ?‘mﬁmmmtﬁﬂ Bumang Alandn N/A NiA ™
mslndsnumueiome N8 0 0 4,093,024 'umLﬁﬂﬁqnﬂmﬁum‘lﬁwumsﬁﬁﬂ ) Alaniu N/A N/A 282,593
» msEalAfa AL AT N8 0 0 4,093,024 3064 » nnuaeads ‘laiﬁum’]f{ ﬁﬂw‘lﬂ‘lji'ﬁﬁ/?‘lmﬁa Alaniu N/A N/A 282,593
N TR N8 0 0 3573778 » ﬂ?ulﬂm'nmtaa funsne Ml Tlada Alaniu N/A N/A 261
J R P N8 0 0 0 289dufignndn . Alaniu N/A NA 4845313
3065 » Uiunweads Lidudunae Agnmida Alaniu N/A N/A 4,844,522
» Phnnmends suame fignindn Alanfu N/A N/A 530

Us:=010 2567

S1EVIWAEVEU

§5n NSL

HanmMsWugu
au ESG

aumsmAuqua
ua:zlAsugno

audvnu
dudowadou

MARWUDN



0 (UHBU)

Wwad Jria

usUN BuaIsa

ul
(06]

GRI a0 g 2565 2566 2567 GRI a0 niag 2565 2566 2567
IQECENNLM ANRaLILLNITINIY
Snuouwiinelszsfon AU 2,141 2,781 2,934 27 AwmeuunuIaNniinau fmum N/A 572.27 710.50
! » wWilnauTNg [an 995 1,289 1,374 AndauArao UMW U RTNE dnsndau N/A 1.16 1.10
» winaumie A 1,146 1,492 1,560 405-1 wﬁmﬂuﬁLﬂuﬂuﬂ%nnﬂqnuﬁﬂ?ﬂqtgﬁqﬁw
AMAUNINIUTIE UNAINDNE q"ﬂmuwﬁnmuvyhum-ﬁLﬂu@uﬁnnﬂmuﬁnmlﬁuﬁw AL 164 164 215
» awauninauenydeandt 30 o AU N/A 641 635 i”"aﬂa:mmwgfmﬂw’?iLﬂuauﬁnnﬂmudﬂi‘ﬂuéﬂﬁw % 7.66 7.66 7.33
» amauniinanueny 30-50 I Al N/A 624 709 siewiinanuiionsin ;
» snuauminauangsnnnd 50 1 - N/A o4 30 AMuuRuILEENaNnudnemudisaudesdn um 1,293,428 1,293,428 1,832,109
AN SuLNRINeny
» amuauniinauenytieandt 30 1 AU N/A 779 755
» Aruruwiinaueng 30-50 1 AL N/A 687 775 SA G GIE EREEEE
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Independent Assurance Statement
For NSL FOODS PUBLIC COMPANY LIMITED on the Sustainability Report 2024

NSL FOODS PUBLIC COMPANY LIMITED (NSL)
requested Thaipat Institute (the Foundation for Thailand
Rural  Reconstruction ~Movement under Royal
Patronage) to carry out an assurance engagement
responding to the Sustainability Report 2024.

Criteria for report preparation
 GRI Sustainability Reporting Standards

Criteria for assurance standards

« The AAT000 Assurance Standard (AA1000AS v3).
Addressee

« The intended users of this assurance statement are the
management of NSL and its associated

Findings and Conclusions

« Based on the scope of assurance using the AAT000AS
v3, we concluded that NSL has applied processes and
procedures which adhere with the principles of
inclusivity, materiality, responsiveness and impact
setting out in the AATO00AP (2018)

o Based on the scope of assurance using the GRI
Sustainability Reporting Standards, we concluded that
NSL has followed Reporting Principles, Standard
Disclosures in a reasonable and balanced presentation
of information. However, the report version which are
assured, lacks disclosure of the GRI Content Index as
required by the GRI Standards.

Scope of Assurance

The scope of this assurance engagement is based on
Type 1 of the AccountAbility Principles: an evaluation of
adherence to the AA1000 AccountAbility Principles and
the GRI Sustainability Reporting Standards: ‘In

“ req . This assurance

does not provide conclusions on the reliability of
performance information.

Disclosures Covered

and
Nothing came to our attention which caused us to
believe that the Sustainability Report 2024 of NSL did
not adhere to the principles. To improve future
reporting of Sustainability in accordance with
AAT000AP, we have made following observations;

Inclusivity:  The report showed information on

ization. However, the izati
should be encouraged to further report on senior
's [e i to
which integrates into strategy and

« The assurance is based on i
publicly disclosed in the Sustainability Report 2024 of
NSL for the year ended 31 December 2024.

Methodology

©We carried out Type 1 moderate assurance in
accordance with AAT000AS. The Type 1 engagement
required us to report on the nature and extent of
adherence to AA1000 AP. To achieve moderate level
assurance, we have used the criteria in AAT000AS to
evaluate adherence to AAT000AP. We undertook the
following procedures:

« Reviewed the policies, practices, management systems,
processes and performance information to be included
within the Sustainability Report 2024 of NSL.

« Analyzed information on performance provided in the
Sustainability Report 2024 of NSL as a source of
evidence to evaluate adherence to the principles and
guidelines.

« Enquired the processes NSL undertaken to adhere to
the principles of inclusivity, materiali i

decision-making.
Materiality: The ~organization has reported a
comprehensive process for identifying material topics
across economic, environmental, social and human
rights dimensions inclusive with stakeholders and
management team. However, the application of the
Double Materiality assessment principle remains unclear
if reporting the severity of the impact should take
precedence over its likelihood.

i The ization has
established management approaches to each material
topic. Nonetheless, further enhancement is required to
more explicitly address stakeholders' needs, concerns,
and ions for ing how NSL's i
responses.

Impact: The organization conducts systematic and
ongoing risk assessments covering economic, social,
and environmental aspects, with clearly defined scopes
and identified impacts through Qualitative and

and impacts.

o Assessed the extent to which NSL has applied the GRI
Sustainability Reporting Standards including the
Reporting Principles.

« Provided observations/recommendations to NSL in
accordance with the scope of assurance based on
defined criteria

data are disclosed for each
issue.

To enhance future sustainability reporting in according
to the GRI Sustainability Reporting Standards, we have
put forth the following recommendations

In General Disclosure

[ Disclosure 2- 7] Employee statistics shall report
temporary  employees,  non-guaranteed  hours

N1SSUSDVVINHUDEVIUNYUDN (Independent Assurance Statement)

controlled non-employees covered by an occupational
health and safety management system, including any
excluded worker groups and provide context on data

ilation methods, standards, and assumptions used.

full-time part-time
including breakdown by gender and by region
[Disclosure 2-23] Policy commitments shall specify the
commitments that stipulate the conduct of due
diligence in accordance with interationally recognized
guidelines, such as the OECD Due Diligence Guidance
for Responsible Business Conduct.

In Performance Disclosure

#[Disclosure 201-2, 201-3] Economic Performance shall
report climate-related risks and that could
significantly affect operations, revenue, or costs,
including pension funds coverage levels, estimation
methods, and the percentage of salary contributed by
employees and employers.

«[Disclosure 205-1, 205-2] Anti-corruption shall report
disclose firstly the number and percentage of operations
assessed for corruption risks and identify any significant
risks found. The second disclosures are the
communication  of anti-corruption  policies  to
governance body members, employees, and business
partners. Also, the last disclosures are the number and
percentage of govemance members and employees
who received anti-corruption training, with regional and
role-based breakdowns.

o[ Disclosure 207-1, 207-2] Tax shall report how the
organization's tax approach aligns with its business and
sustainability ~ strategies, mechanisms for raising
concerns about business conduct and tax integrity.

«[Disclosure 302-4] Energy shall report types of energy
that are reduced, such as fuel, electricity, heating,
cooling, steam, or all.

#[Disclosure 303-3, 303-4, 303-5] Water shall report total
water discharge, and ion from
water stress areas in megaliters, broken down by
sources and by water quality. Include any changes in
water storage if it has a significant impact.

#[Disclosure 304-1] Biodiversity shall report the size of
operational sites and describe biodiversity value based
on ecosystem type (terrestrial, freshwater, or marine)
and the area's protected status (e.g., IUCN categories,
Ramsar sites, or national laws).

o Disclosure 306-1, 306-2] Waste shall describe the
sources of significant actual and potential waste impacts
across the organization’s operations and value chain.
including circularity measurement, to prevent and
manage waste. If third parties handle waste, explain how
compliance is ensured. Also, detail the processes used
to collect and monitor waste-related data.

#[Disclosure 308-1] Supplier Environmental Assessment
shall report the percentage of new suppliers that were
screened using environmental criteria.

o[ Disclosure 401-2, 401-3] Employment shall report
employee benefits provided to full-time but not to
temporary or part-time staff at significant locations,
including the parental leave data.

#[Disclosure 403-8] Occupational Health and Safety shall
report the number and percentage of employees and

o[ Disclosure 405-1, 405-2] Diversity and Equal
Opportunity shall report the percentage of governance
body divided into age groups: under 30, 30-50, and
over 50. Also, define ratio of the basic salary and
remuneration of women to men by significant location
of operation’.

o[ Disclosure 407-1] Freedom of Association and
Collective Bargaining shall report operations and
suppliers in which workers' rights to exercise freedom of
association o collective bargaining at significant risk.

o[ Disclosure 413-1] Local Communities shall report the
Percentage of operations with local community

impact and/or pi

programs.

o[ Disclosure 414-2] Supplier Social Assessment shall
report the number of suppliers assessed for social
impacts, and those identified with significant actual or
potential negative impacts, the percentage of suppliers
with whom improvement actions were agreed and the
percentage  where business relationships  were
terminated, including reasons.

o[ Disclosure 416-1, 416-2] Customer Health and Safety
shall report the percentage of significant product and
service categories assessed for health and safety
improvements, including total  non-compliance
incidents with regulations or voluntary codes.

Competencies and Experiences
Thaipat Institute is a public organization established in
1999 specializing in research, training, and consulting on
corporate responsibility and sustainability practices. We
are licensed providers of AAT000AS ( 2008) , a
designation granted by AccountAbility, the creator and
proprietor of the AAT000 Assurance Standard. Since
2013, Thaipat Institute has been a GRI training partner,
offering certified training programs in Thailand. Our
team possesses extensive professional and technical
competencies and  experience  in  corporate
responsibility and sustainability. During FY2025, we did
not provide any services to NSL that could conflict with
the independence of this work.

Thaipat Institute

Sipang Svibenquqvnul
By Sipang Sribenjaplangul
Bangkok

2 May 2025
AAI000

Licensed Assurance Provider
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The Happy Taste
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Ins : +66 (0)2 525 8520-1 +66 (0)2 149 9436-9
Tax ID : 0107563000088

www.nslfoods.com




